

Wa'ed launches business incubator 

Launch of the new business incubator at KFUPM 
will give a boost to aspiring entrepreneurs. 


... See page 3 



■ Experienced engineers worked alongside younger team members to successfully complete the Dhahran District Cooling project. 


Cover 

Story 


Dhahran District Cooling 
project is a unique 
commercial "Build, Own, 
Operate" scheme that will 
stand as a model for Saudi 
Aramco. 


New District Cooling plant 

will be energy efficient and 
minimize environmentally 
harmful emissions. 


Saudi Aramco utilizes and 
nurtures youthful engineering 
talent throughout every stage 
of the construction process. 


See story on page 6 & 7 



I AM AN ARAMCON 
MY COMMITMENTS 

GO BEYOND 

THE WORKPLACE. 

I CONTRIBUTE 

ACTIVELY IN THE COMMUNITY 

IN WHICH I WORK. 
I HELP. GIVE BACK. 

VOLUNTEER. 

WHETHER I 

SUPPORT 

ENVIRONMENTAL 

PROTECTION, 
HELP FOSTER 

ECONOMIC OPPORTUNITIES, 

OR CONTRIBUTE TO 

THE WELL-BEING OF OTHERS. 

MY COMMUNITY IS 

BETTER 

BECAUSE I AM HERE. 
THAT IS CITIZENSHIP. 




New Intranet page comes online 

Saudi Aramco's Home Intranet page gets a 
redesign and new features. 

page 3 











































2 


The Arabian Sun July 25, 2013 


Company News/Opinion 



% , j 

f 

\ r 

N A ItfFy 

AJ i V 1 

i£H p 

If *1 

r 

*4 * f 

Ji m:- Jm 


l* 

J - r *■ ~ -‘‘13 

A 




1 L 

Al w AJ 

L _ ^;! jr M 

k (O j0Sfl 




At the recent semi¬ 
nar, 140 CSLs were 
introduced to data 
protection tools. At¬ 
tendees were also 
given the chance to 
sign up for future 
CSL and certifica¬ 
tion training. 


Seminar gives CSLs data protection tools 


JUNAID M. QAZI 

DHAHRAN — In the re¬ 
cent Computer Security Liaisons 
(CSLs) Seminar held in Dhahran, 
140 CSLs from across the com¬ 
pany were introduced to new 
data protection tools, guide¬ 
lines and best practices. 

The half-day event organized 
by Information Technology's (IT) 
Information Protection Depart¬ 
ment (IPD) titled,"Enablement 
with Purpose," brought togeth¬ 
er CSLs and information pro¬ 
tection specialists as part of an 
ongoing effort to help improve 
information protection controls 
and manage information se¬ 
curity risks within their depart¬ 
ments. The seminar is part of 
the overall Data Protection Pro¬ 
gram designed and developed 
by IT to effectively address the 
ever-changing data protection 
needs and growing information 
security challenges of the com¬ 
pany. 

In his opening remarks, Ab- 
dulaziz A. AI-AbdulKarim, exec¬ 
utive director of IT, emphasized 
the key role CSLs play within 
Saudi Aramco in keeping up 
the day-to-day data protection 
operations and security within 
their respective departments. 

He stressed the need for orga¬ 
nizations the size and caliber 
of Saudi Aramco to be vigilant 
in their defense against cyber¬ 
threats. He also made a firm 
commitment, "Together with 
our CSLs we must all take a 


strong stance to make informa¬ 
tion security a high priority in 
our daily business activities at 
Saudi Aramco. Only by taking 
this responsibility while con¬ 
stantly remaining updated on 
new technologies and training 
programs, in addition to stay¬ 
ing well connected with IT, will 
we be able to make Saudi Ar¬ 
amco secure against all kinds of 
threats and cyber-attacks," he 
said. 

IPD's Kais Barakat, Data Pro¬ 
tection Program manager,who 
was instrumental in creating 
the foundation of the Data 
Protection Program, delivered 
the event's first presentation. 
Barakat focused on the need 
to comply with Saudi Aramco 
corporate policy I NT-7, which 
states that, "Proponent orga¬ 
nizations generating, acquiring 
or storing data on behalf of the 
company will bear full author¬ 
ity and responsibility for clas¬ 
sifying; controlling access to; 
and safeguarding of the data 
during its retention period." 
Barakat highlighted the Data 
Protection Program, which pro¬ 
vides practical assistance to 
data proponents to implement 
an information protection pro¬ 
gram. The program consists 
of a handbook for Implemen¬ 
tation Guidelines, Manager 
Guidelines and Internal Audit¬ 
ing and IT Compliance Guide¬ 
lines. He stated that the main 
objective of the Data Protection 


Program was to effectively safe¬ 
guard company data, foster an 
information protection corpo¬ 
rate culture and to fully enable 
the CSLs to perform their daily 
tasks throughout the company. 

Ali Al-Hawwaj, Gas Opera¬ 
tions Planning and Administra¬ 
tion staff and also a member of 
the Data Protection Program, 
then provided a demo of the 
new tools available for CSLs 
to perform their duties. These 
tools consist of a CSL Portal 
which keeps the CSLs up-to- 
date with the latest information 
and the Corporate Access Con¬ 
trol Dashboard (also referred to 
as the 'CSL Dashboard'). The 
CSL Dashboard provides in¬ 
formation about employees in 
their department with assigned 
access to SAP, Active Directory 
and IT assets. The dashboard 
also provides information on 
access given to contractors and 
vendors and other access relat¬ 
ed information. IT will continue 
to enhance and improve the 
tools provided to CSLs to better 
link and integrate with IT Se¬ 
curity Operations Center (SOC) 
and other information protec¬ 
tion processes. 

A break followed the CSL 
Tools demo so that the attend¬ 
ees had a chance to view the 
booths and directly interact 
with the Data Protection Pro¬ 
gram team members. They also 
had the opportunity to enrol on 
the spot for future CSL Training 


and Certification courses that 
were specifically designed and 
developed by IPD to meet their 
important role. 

IPD's Moayad S. Al-Bargan, a 
member of the Data Protection 
Program Team, then highlighted 
the need for understanding and 
mitigating information secu¬ 
rity risks within a department. 

A Risk Assessment Catalog was 
also provided to the CSLs in or¬ 
der for them to review each 
threat, vulnerability and risk 
from the template provided and 
to select an appropriate control 
to mitigate each risk. IPD's Risk 
Management Group then con¬ 
ducted an exercise to further 
clarify information asset risk for 
the CSLs. During the exercise, 
the CSLs were given three sepa¬ 
rate scenarios for which they 
had to classify information as¬ 
sets, identify the vulnerabilities, 
threats and risks, and finally 
come up with proper controls to 
mitigate risks for these assets. 

Abdulelah Al-Sulais, from 
IPD's Policy Management 
Group, presented on the topic 
of information security policy 
and the need for all employees 
within Saudi Aramco to know 
the corporate information secu¬ 
rity policies, guidelines and best 
practices. He also highlighted 
the fact that the CSLs are re¬ 
sponsible to educate users in 
their respective departments. 

As part of this presentation. 
Government Laws such as the 


Saudi Arabian Anti-Cyber Crime 
Law and the "Publication and 
Disclosure of Confidential Doc¬ 
uments and Information Saudi 
Penal Law" were covered. Vari¬ 
ous Saudi Aramco policies on 
information security were also 
covered, such as, Proper Use 
and Protection of IT Assets and 
Data Classification & Handling. 

Khalid Al-Ghaslan from Cor¬ 
porate Security Services Division 
presented the final presenta¬ 
tion on a CSL's role in managing 
"Advanced Persistent Threats 
(APT)." Al-Ghaslan introduced 
the concept of an Advanced 
Persistent Threat as an individu¬ 
al or group of individuals, who 
have the intent to persistently 
and effectively target other spe¬ 
cific entities with cyber-threats 
using a variety of intelligence 
gathering techniques to gain 
access to sensitive information. 
Al-Ghaslan also stressed the ne¬ 
cessity for the CSLs to continu¬ 
ally educate users and regularly 
scan all external storage devices 
for malware. 

IT's objective is to develop 
and promote information pro¬ 
tection capabilities in each 
organization within Saudi Ar¬ 
amco. This effort supports the 
transformation and growth of 
the company while ensuring 
the protection of Saudi Aram¬ 
co's assets. 

To view the presentations or 
for more information, please 
visit iprotect.aramco . com.sa. 



our Voice 


Titanic... 
endless lesson 
learned 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


My teenage son, Moham¬ 
med, is a movie maniac. He likes 
to know the real story behind 
any movie and the real message 
of the movie. He is very tuned 
to the lesson learned aspect of 
movies as well as what to make 
of them in real life. I do have 
general discussions on these as¬ 
pects whenever my time allows 
me. 

At one time, he was criticiz¬ 
ing the Titanic movie where he 
stated that the movie produc¬ 
ers have over consumed the talk 
on the Titanic tragedy. I debated 
my son's point of view. He stat¬ 
ed that the story is simply that a 
big ship sank because of an un¬ 
noticed iceberg. 

The producers do capital¬ 
ize on the events to make more 
money out of the story. These 
accidents do happen even now¬ 
adays and movie producers do 



Ameer Al Saleh 

Dhahran 

Ameer.saleh. Waramco.com 

make films about them. What 
is so special about the Titanic? 
Mohammed asked me: Could 
you explain your point of view? 

I asked him to be patient while 
I explained my view point. The 
way I read the Titanic tragedy 
was as a story with many les¬ 
sons: Titanic is symbolic for so 
many things in our real life. That 
symbol could stand for a great 
company, great car, great bud¬ 


get or great anything, yet the 
misjudgment, the mismanage¬ 
ment, the under-qualified cap¬ 
tain, the improper preparation 
by the team are factors that 
could lead to complete failure. 
That failure could be the ship's 
sinking, high manpower turn¬ 
over ratio, missing the target 
goals, uncontrollable expenses, 
budget over runs, or depletion 
of wealth. These are just some 
examples of failure. 

I took a deep breath, and 
then continued to explain; my 
lovely son: being the biggest 
ship, tallest building, strongest 
vehicle, fastest SUV vehicle, big¬ 
gest company or the strongest 
man, all that does not assure 
you things will be fine all the 
way through. My lovely son, I 
could talk for many hours ex¬ 
plaining the deep symbolic 
meanings of the Titanic trag¬ 


edy, yet we need to keep 
the Titanic story as a liv¬ 
ing example in our minds to 
avoid tragedy. Use the story 
in your safety practice, in 
your homework manage¬ 
ment decision. To project the 
meaning on your school, a 
combination of so many fac¬ 
tors could make your school 
days very fruitful. These fac¬ 
tors are: tidy schools, good 
school management, skillful 
teachers and self-dedication 
to study. If any factors did 
fail, your grades might be af¬ 
fected. At some point if you 
do not do take the proper 
action, your own Titanic will 
be there. Dear son, I hope 
my view point is well ex¬ 
pressed to you. He replied: 
Dad that was great wisdom; 

I will share it with my friends 
in class. 
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Saudi Aramco launches KFUPM Innovation and 
Entrepreneurship Incubator Program 



■ Khalid A. Al-Falih and Dr. Khalid Al-Sultan pose for a photo with KFUPM students. 


DHAHRAN — On July 18, Saudi Aram¬ 
co launched the company's Innovation and 
Entrepreneurship Incubator inside the King 
Fahd University of Petroleum and Miner¬ 
als (KFUPM) campus in Dhahran, which is 
considered the first distinguished business 
incubator to be established by Saudi Aram¬ 
co Entrepreneurship Center. The center is 
also known as Wa'ed, the Arabic word for 
"promising." 

The Entrepreneurship Incubator plans 
on becoming one of the best business in¬ 
cubators in the Kingdom through programs 
to support companies established by young 
entrepreneurs through consultation, train¬ 
ing and financial support. Simultaneously, 
Saudi Aramco also launched a pilot program 
in cooperation with the KFUPM to help stu¬ 
dent entrepreneurs with innovative projects 
become successful business entrepreneurs. 
The program is expected to expand later to 
support the students at other colleges in the 
Kingdom. 

Khalid Al-Falih, president and CEO, and 
Dr. Khalid Al-Sultan, KFUPM Rector, launched 
the incubator. 

"This project comes within the frame¬ 
work of Saudi Aramco's efforts through 
Wa'ed to provide young Saudis with more 
opportunities to introduce their ideas to the 
world of business and help them prove their 
competency and capabilities in managing 
profitable small enterprises that lead to em¬ 
ploying other Saudis," Al-Falih said in the 
inauguration ceremony. "Therefore, we con¬ 
tribute, on one hand, to unleashing the en¬ 
ergy and capabilities of our youths, and on 
the other hand helping others by providing 
rewarding job opportunities for our youths." 

"Saudi Aramco's incubator will supervise 


New 

SCOTT BALDAUF 

DHAHRAN — Saudi Aramco employees 
now have a new home intranet page to stay 
current on company news, and a new Public 
Relations Department (PRD) site on ShareK. 

The redesigned home page, which re¬ 
places the previous "Flome" page, provides 
users with an easy-to-navigate platform for 
news, events, announcements, speeches 
and publications, as well as useful widgets 
providing quick access to email, tasks, to- 
do lists, emergency contacts and favorite 
links as well as access to other intranet 
sites. The redesign, planned in 2012, is the 
result of a year-long collaboration between 
PRD and IT. 

"The main reason for the change is that 
the previous intranet site was using out¬ 
dated technology that no longer suited the 
needs of employees," said Amal Abu Al- 
saud, a Web and intranet systems analyst 
for PRD. 

Users of the intranet website will see the 
benefits right away, with widgets that gen¬ 
erate surveys of feedback on website con¬ 
tent, a dictionary of company acronyms and 
music from Studio 1 and 2 FM. 

Other benefits include: 

• A dynamic user interface. 

• Personalization, including the choice 
.of widgets and page background. 

• Search options for all intranet sites, us¬ 
ing existing search engines. 

The use of Microsoft SharePoint 2013 
software also makes life easier for PRD edi¬ 
tors and content providers to update news 
and other pages on the intranet site, which 
means fewer calls to the IT help desk for as¬ 
sistance. 


several joint cooperative training sessions, 
first for KFUPM's students and later for oth¬ 
er colleges' outstanding students," Al-Falih 
added. "Distinguished businesses and their 
successful companies will be supported by 
continuous supervision, training, technical, 
financial and legal consultation provided 
by Wa'ed through experts in these fields, 
which will be culminated by financial sup¬ 
port for economically feasible distinguished 
ideas." 

Al-Falih said the incubator will provide 
opportunities for ambitious young Saudis to 
move from being job seekers to employers. 

A move such as this will further enhance 
Saudi Aramco's strides toward fostering a 
thriving knowledge economy. 

The CEO indicated that small enterprise 
sectors are extremely important in most 
world economies, whether in terms of gross 



■ The new intranet page incorporates a 
dynamic user interface. 


"The new platform has powerful Web 
Content Management capability, which 
will allow content authors to manage the 
site, and make updates without any IT in¬ 
volvement," said Mohamed Riyaz Meera 
Rawuthar, an IT Systems Analyst from Con¬ 
tent and Collaboration Services Group of IT 
who managed the project. "Now it is much 
easier for content editors to draft, edit, and 
publish content online at any time." 

Abdullah Otaibi, a graphics specialist 
from Corporate Brand Management Divi¬ 
sion of PRD, created the intuitive design of 
the new Flome website. 

"In addition to the new home intranet 
site, the new PRD site on ShareK provides 
a collaborative platform for divisions, units 
and project teams to share data and re¬ 
ports," Alsaud said. 

Center launches new website 
An innovative new website showcasing 
the unique architecture and the programs 


national product or per capital income levels. 
"Most major countries have only achieved 
their economic renaissance by relying on 
small, innovative enterprises," he said. 

Al-Falih expressed pride that Saudi Ar¬ 
amco's commitment to community has not 
come overnight. Instead, it grows from 
a deep-rooted belief from the company's 
founding, and it represents one of the com¬ 
pany's basic values, as manifested here by 
the establishment of the Wa'ed Entrepre¬ 
neurship Center with its major goal of de¬ 
veloping and encouraging young men and 
women in the creation of innovative busi¬ 
ness. The incubator will support these young 
entrepreneurs financially and technically as 
they establish small- and medium-sized en¬ 
terprises that meet the needs of domestic 
and regional markets and that create high- 
quality, sustainable job opportunities for fu- 



■ The Center's new website includes a 
page where visitors can vote for a selec¬ 
tion of Arabic books to be included in the 
future library collection and information 
on what is going on through the Center 
now. 

offered by the King Abdulaziz Center for 
World Culture has just gone live. 

The site, www.kingabdulazizcenter.com, 
includes among its highlights information 
on children's educational programs, adult 
lifelong learning, libraries, performing arts, 
and historical archives. 

Designed to be dynamic and highly vi¬ 
sual with a cinematic feel and mega menu 
for easy navigation, the site offers a digi¬ 
tal platform for engaging the public in the 
Center's development. Thought-provoking 
cultural and arts pages will open an online 
window to knowledge, science, learning 
and cultural events. 

Other features include a page where 
visitors can vote for a selection of Arabic 
books to be included in the future library 
collection; a sidebar of cultural articles and 
features on Saudi artists. Updates on what 
is currently going on at the Center are also 
featured. 


ture generations. 

"In the strong presence of KFUPM's 
promising students' innovations, which are 
notable for being diversified and suitable to 
become productive investments and boost 
the Kingdom's economy, comes this initia¬ 
tive from Wa'ed and KFUPM, within the 
framework of a joint project to sponsor cre¬ 
ative innovative ideas to achieve the targeted 
goals by incorporating entrepreneurship into 
KFUPM educational curriculum list," Al-Sul- 
tan said. 

The KFUPM rector expressed hope for the 
joint project to achieve its goals quickly, to 
meet the enthusiasm of the project's initia¬ 
tors and KFUPM students, some of whom 
are working now in the entrepreneurship in¬ 
cubator on developing their ideas. Through 
Wa'ed's comprehensive support, a number of 
KFUPM students expect that they will be able 
to achieve their dreams of becoming busi¬ 
ness entrepreneurs who own and run suc¬ 
cessful establishments. 

"Many of KFUPM's students work hard in 
all technological and non technological ac¬ 
tivities, which if successful, will result in the 
establishment of six new companies that will 
contribute in time in the development and 
diversification of the Kingdom's economy," 
Al-Sultan said. 

Since its establishment in 2011, Wa'ed 
has trained 1,000 male and female young 
Saudis to develop business plans for their 
projects; provided technical, financial and le¬ 
gal consultation through several programs; 
and has signed financial deals worth SR 43 
million with several of Wa'ed's trained dis¬ 
tinctive entrepreneurs to establish 14 firms. 

Wa'ed has recently adopted an ambi¬ 
tious plan to support and fund 250 small and 
medium-size enterprises (SMEs) worth SR 1 
billion in five years, and creating thousands 
of jobs for Saudis by supporting young en¬ 
trepreneurs and SMEs through loans or part¬ 
nership. 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, June 21, 2013 - $102.39 
Friday, June 28, 2013 - $99.73 
Friday, July 5 2013 — $101.71 
Friday, July 12 2013 -$104.38 
Friday, July 19 2013 - $106.40 
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AOC hosts Sadara trainee visit 


THE HAGUE —Aramco 
Overseas Company (AOC) wel¬ 
comed Abdulrahman F. Al- 
Wuhaib, senior vice president 
of Downstream, to its head¬ 
quarters in The Hague recently, 
where he met AOC manage¬ 
ment, employees and the first 
of more than 450 Sadara train¬ 
ees due for assignment in Eu¬ 
rope. 

Al-Wuhaib met Sadara on- 
the-job trainees (OJTs) who are 
currently on assignment in Ter- 
neuzen, home to Dow Chemi¬ 
cal's Dutch facility. Ternuezen, 
Dow's largest location outside 
of the U.S., was the first to re¬ 
ceive OJTs and is expected to 
host a total of 85 over the com¬ 
ing years. 

Following a short presenta¬ 
tion from trainees discussing 
their experiences and chal¬ 
lenges so far, Al-Wuhaib, also 
chairman of Sadara, highlight¬ 
ed the scale of the project and 
the critical role of the trainee- 
ship. "Once complete, Sadara 
will represent the largest pet¬ 
rochemical facility ever built in 
a single phase," he said. "Giv¬ 
en its sheer size, it is vital that 
the traineeship is able to pro¬ 
duce highly skilled and experi¬ 
enced employees who are ready 
when the facility comes online. 

I am pleased that AOC and 
Sadara are working together 
toward this common goal and 
am encouraged by the progress 
they have made." 

Also in attendance was AOC 


managing director Nabil Alda- 
bal, who underlined the venture 
as a business priority. "AOC in¬ 
volvement began early in 2012 
with the design and implemen¬ 
tation of procedures related 
to trainees and the ease with 
which they could adapt to their 
roles," said Aldabal. "The pro¬ 
vision of relocation services, 
local orientation and inter-cul¬ 
tural workshops has ensured a 
smoother transition for trainees 
across locations," he added. 


To date, AOC has overseen 
the placement of OJTs in the 
Netherlands and in Germany, 
with numbers in Europe expect¬ 
ed to double over the coming 
months with new arrivals in Por¬ 
tugal. Given the eventual vol¬ 
ume of trainees (over 450), AOC 
is providing HR services on the 
ground at several sites, including 
Switzerland, alongside the three 
countries mentioned above. 

It is worth noting that AOC's 
remit goes beyond just human 


capital. The affiliate also pro¬ 
vides quality management ser¬ 
vices, including the inspection 
of material supply to Sadara. In 
addition, it has appointed OJT 
managers in Germany and the 
Netherlands to support trainees 
during their assignments with 
further appointments expected 
in other countries. Public rela¬ 
tions support has also come via 
AOC who, in conjunction with 
Dow and Sadara, will champion 
a community program looking 


to engage OJTs in local projects. 

"This sort of engagement 
on the ground is an important 
part of trainee learning and en¬ 
richment and I would encour¬ 
age OJTs to, where possible, 
become involved with their as¬ 
signment communities," said 
Al-Wuhaib. "OJTs are ambas¬ 
sadors of not only Sadara but 
Saudi Aramco, too, and we 
entrust them with our reputa¬ 
tion both inside and outside the 
workplace." 



■ Abdulrahman F. Al-Wuhaib, seated third from right, highlighted the critical role played by the trainees. 


D&WO holds innovative safety forum for Upstream front-liners 



■ The forum included many interactive activities for the 36 attendees. 


BARBARA OGUNYEMI 

ABQAIQ — The Drilling and 
Workover Services Department 
sponsored an innovative discus¬ 
sion-based forum for its upstream 
front line employees recently at 
the Ain Nakhl Golf Club in Abqa- 
iq. 

The purpose of the forum was 
to help create safety awareness, 
instill in Upstream front-liners the 
ability to step away from their day- 
to-day jobs and consciously think 
about their roles in building an in¬ 
cident-free work environment. 

Tome Hayes, a consultant and 
trainer from Intertek, who fa¬ 
cilitated the forum, said "We are 
here to change the safety culture 
in the work environment by mak¬ 
ing these front-liners empowered 
and accountable for making safety 
choices for themselves and oth¬ 
ers." He also said that the forum 
will equip the participants with 
skills needed to create incident 
free worksites. 

The highly interactive event 
had a total of 36 front-line em¬ 
ployees from different sections of 
the department, as well as man¬ 
agement representatives Mah¬ 
moud A. Al-Soumali, D&WO 
manager, and Sameer S. Shethri, 
superintendent. Water Well Main¬ 
tenance Division. 

In his opening remarks, Al- 
Soumali told participants that 
"Safety is now in our breath, it is 


a matter of the heart; you have 
to believe it and practice it at all 
times in every aspect of your lives 
and the issue of safety cannot be 
over-emphasized." He further em¬ 
phasized that safety is a core value 
of Saudi Aramco, and employees 
should create a culture where indi¬ 
viduals want to work safely. 

At the forum, during a ques¬ 
tion and answer session, thought 
provoking activities were conduct¬ 
ed to stimulate participation, em¬ 
power attendees and reinforce the 


message of safety. Participants at 
the event were also educated on 
effective communication strate¬ 
gies needed to help others comply 
with safety guidelines, which in¬ 
cludes the right to stop any dan¬ 
gerous activity, immediately speak 
up about the hazardous situa¬ 
tion and find a way to do the job 
safely. 

Bader Alhgabi, D&WO Ad¬ 
ministrative Area Safety Division, 
Upstream Continuing Excellence 
representative, noted that the fo¬ 


rum had helped to reduce the 
number of fatal accidents since 
its inception in 2010. "This forum 
will help everyone to present to 
look at risks differently because 
now we are empowered with the 
right tools to change our perspec¬ 
tives on safety awareness," he 
said. 

Intertek senior consultant Amr 
Alaa's presentation at the event 
focused on REACH, one of Up¬ 
stream's safety values, explain¬ 
ing that participants had to be 


Responsible, Empowered, Ac¬ 
countable, Competent and Hon¬ 
est in upholding safety at all times 
without compromising any of 
the aforementioned. "This forum 
has given everyone here tools for 
changing their safety awareness 
perspective, and so everyone can 
return to their respective jobs with 
the ability to positively influence 
others based on what they have 
learned," said Shethri. 

As the forum came to a close, 
the participants were awarded 
certificates for attendance and 
participation. Nabeel Al-Herz, a 
dispatcher in the Southern Area 
Drilling Dispatch Unit and a par¬ 
ticipant at the event said, "I have 
learned that I am accountable for 
unsafe practices on the worksites 
by not stopping them. I will go 
back and try to encourage others 
to do the same by first being an 
example." 

In his closing remarks, Al- 
Soumali spoke on behalf of then 
acting D&WO executive director 
Abdul Hameed Rushaid, thanking 
the front line staff who attended 
the event for their hard work in 
contributing to the core success of 
Saudi Aramco. He further added, 
"Safety is the heart of Saudi Ar¬ 
amco; you are ambassadors and 
catalysts to change our safety 
culture. What you have learned 
today, use for yourself and to in¬ 
fluence others to be safe." 
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Long-serving IR employees recognized 


DHAHRAN — Employees 
from the Industrial Relations 
business line who completed 35 
years of service were recognized 
at a recent ceremony held at the 
Plaza Center in Dhahran. 

Thanking the honorees were 
Abdulaziz Al-Khayyal, senior vice 
president of Industrial Relations, 
and Hany Abu Khadra, executive 
director of Community Services. 

Abu Khadra gave the wel¬ 
come remarks to the awardees 
and their guests, which was fol¬ 
lowed by a short video docu¬ 
menting Industrial Relations over 
the last 35 years. 

The recognized employees 
were: Mohammad A. Ramadhan, 
Radhi A. Felayo, Ali S. Gham- 
di, Mosleh H. Kaid, A.K. M Fa- 
rook, Mirza M. Afzal, Ahmed M. 
Rabi'a, Abdullah A. Qamri, Musa 
H. Musaher, Abdullah A. Shaikh, 
Habeeb H. Ajaj and Abdullah 
S. Al-Mohsen from Community 
Services; Rasim T. Inayah and 
Hashim M. Mukhtarfrom Em¬ 
ployee Relations and Training; 



Industrial Relations 


■ Awardees along with family members pose for a photo with Abdulaziz F. Al-Khayyal and Hany K. Abu Khadra. 

Hassan Sharawneh, Fawzi Qa- Hattab and Khader Ghannam Doosary, Fahad A. 'ayed, Zuhair aikem and Khaled Awwad from 

tawneh, Mousa Dagher, Ahmed from Medical Services; Ibrahim K. K. Arnaout, Husain A Alhow- Safety and Industrial Security. 


ASC-hosted forum supports company mission 


HOUSTON — This year's 
Saudi Aramco Global Reliabil¬ 
ity Forum, hosted by Aramco 
Services Co. (ASC), continued 
to fuel the drive for opera¬ 
tional excellence across the in¬ 
dustry. 

Now in its third year - the 
recent event saw its highest 
participation yet: Approxi¬ 
mately 540 attendees, 35 ex¬ 
hibitor/sponsors, four keynote 
speakers, and five technical 
tracks featuring 55 presenta¬ 
tions. 

Attendees gathered from all 
over the world, representing 
such major energy companies 
as ExxonMobil, Shell, BP, Chev¬ 
ron, Total and ConocoPhillips. 
Participants also included engi¬ 
neering services and consulting 
groups; as well as manufactur¬ 
ers and suppliers. 

The participation rate was 
impressive, but the real value 
was in the quality of knowl¬ 
edge exchanged. 

"Over the past few years, 
we have seen game-changing 
technological advancements, 
new oil source discoveries, and 
a workforce that continues 
to grow in talent and knowl¬ 
edge," commented Ahmed 
M. Alzayyat, ASC president. 
"This event captures that spirit 
of ingenuity and achievement 
by bringing together engineers 
and others who are leading 
the way to find innovative 
technologies and processes to 
help ensure a reliable energy 
future." 

Khalil Al Shafei, manager of 
ASC Technical Services, added, 
"Saudi Aramco is truly com¬ 
mitted to ensuring industry ex¬ 
cellence and this event indeed 
drives home that message." 
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■ The forum featured a vendor expo of approximately 35 exhibitors representing engineering services and con¬ 
sulting groups as well as manufacturers and suppliers. 


He also said the forum 
"provides a unique environ¬ 
ment where we can join with 
our peers to share, listen, and 
learn about the best the indus¬ 
try has to offer in a number of 
engineering disciplines." 

The two-day event included 
morning general sessions with 
renowned keynote speakers 
who addressed energy reli¬ 
ability as it relates to world 
market trends, academics and 
research, cyber security, and 
technology innovation. 

They were: David Pum- 
phrey, senior fellow/co-director 
of the Energy and National Se¬ 


curity Program at the Center 
for Strategic & International 
Studies and former deputy as¬ 
sistant secretary at the U.S. 
Department of Energy; Renu 
Khator, Ph.D., chancellor of 
the University of Houston Sys¬ 
tem and president of the Uni¬ 
versity of Houston; Shawn 
Henry, president of Crowd- 
Strike Services and former ex¬ 
ecutive assistant director of 
the U.S. Federal Bureau of 
Investigation (FBI); and Hari 
Nayar, Sc.D, supervisor of Ro¬ 
botics Modeling and Simula¬ 
tion at NASA's Jet Propulsion 
Laboratory. 


The technical breakout ses¬ 
sions followed, with a focus 
on five key areas: Electrical 
Equipment, Fixed Equipment 
& Materials, Instrumentation 
& Control Systems, Machinery, 
and Process Safety & Technol¬ 
ogies. 

The forum also featured a 
vendor expo that doubled in 
size from the year before; and 
an evening networking recep¬ 
tion. 

One of the technical track 
presenters was Jim Ander¬ 
son, a general supervisor in 
the Saudi Aramco Process & 
Control Systems Department 


who oversees the company's 
Engineering Solutions Cen¬ 
ter (ESC). "The ESC derives 
its value by providing a place 
where knowledge transfer 
and innovation are conducted 
through collaboration," he 
said. 

He further defined the ESC 
as a "data integrated work 
center that fosters quicker and 
better decisions, a broader 
'buy in' to solutions, and an 
amazing amount of knowl¬ 
edge transfer." 

ASC Engineering Services 
plans and conducts the forum 
each year. The division's gen¬ 
eral supervisor, Donald Dunn, 
has watched it evolve. 

"ASC has sponsored small¬ 
er engineering-related forums 
in the past, focused on such 
areas as carbon management 
and valve technology. Howev¬ 
er, as a company, we wanted 
to broaden the scope to iden¬ 
tify new technologies and best 
practices across a full spectrum 
of operational areas." 

Attendees expressed their 
appreciation, providing com¬ 
ments such as: "I was im¬ 
pressed with the breadth of 
topics covered throughout the 
two days." "The overall par¬ 
ticipation from oil and gas in¬ 
dustry leaders was great, and 
the exemplary hosting of the 
event by all of the Aramco 
representatives was the very 
best." "The event keeps get¬ 
ting better and better each 
year." 

Plans are in the works for 
next year's forum, which will 
be held again in Houston. It 
is scheduled for June 24- 
25. The call for presentations 
deadline is October 28. 
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A first for Saudi Aramcc 


Pilot Dhahran District Cooling 



■ Rabea Mamakhah, Ahmed Alghamdi and Amr Fairag each benefited from valuable career development during 
the District Cooling project. 


EAMONN HOUSTON 

DHAHRAN — Keeping 
things cool in a baking desert 
climate is a task in itself. To 
plan and build an entirely new 
Dhahran District Cooling Plant 
in an environmentally friendly, 
energy efficient and safe man¬ 
ner in the midst of a bustling 
community is another matter 
and presents huge challenges. 

Saudi Aramco's Dhahran 
District Cooling project has 
achieved even more than this. 
Not only has it ticked all the 
boxes for the above, it stands 
as the first project undertaken 
of its kind in Saudi Aramco. 

The pilot Dhahran District 
Cooling Plant project that re¬ 
cently came online is a cen¬ 
tralized plant that replaces 11 
existing central air condition¬ 
ing plants to service the Saudi 
Aramco headquarters' Core 
Area, community centers and 
other Saudi Aramco medical 
and industrial facilities. 

Initiated by Community 
Services and Business Devel¬ 
opment, it is the culmination 
of an unprecedented collabo¬ 
ration between a myriad of 
company departments and 
contractors. It involved de¬ 
manding schedules and a 
considerable measure of ex¬ 
pertise and innovation. 

On May 3, 2010, Commu¬ 
nity Services signed a 25-year 
contract for the Dhahran Area 
District Cooling Plant with a 
national company on a Build, 
Own and Operate arrange¬ 
ment to construct a 27,000 
refrigerant ton central cooling 
plant with an associated 30 
km chilled water underground 
piping network, 11 energy 
transfer stations and a 35 
MW power system. 


The new district cooling plant 
is essentially a commercially vi¬ 
able enterprise and it is expected 
that it will provide the impetus 


for the construction of similar op¬ 
erations Saudi Aramco wide. 

During the period of construc¬ 
tion, Community Services Proj¬ 


ect Support Department, headed 
by Mohammad Al-Houraib, was 
responsible for the project man¬ 
agement and coordination of 
activities alongside other Saudi 
Aramco departments and outside 
agencies. 

Major cooling plant equip¬ 
ment includes eight 2,500-ton 
capacity chillers and one 7,000- 
ton capacity thermal chilled wa¬ 
ter storage tank providing a total 
peak capacity of 27,000 tons of 
chilled water. If required, there 
is a provision at the plant to in¬ 
crease capacity by 5,000 tons. 

The plant also incorporates 
four 15,300 gallon per minute 
cooling towers. Connected to the 
plant is 30 km of pre-insulated 
underground piping, installed at 
depths of up to six meters that 
delivers chilled water to the 11 
energy transfer stations which re¬ 
place the central cooling plants 
1,2,4,5,7 and 8, the Expec build¬ 
ing, the Tower building, R&DC, 


Community praised for patience and cooperation 

Mohammad Al-Houraib has praised the Dhahran com¬ 
munity for its cooperation during the District Cooling Project and 
the role of many Saudi Aramco Departments. 

He said, "The Dhahran District Cooling team would like 
to extend thanks to the community for its patience during exca¬ 
vation work that caused some traffic disruption during the course 
of the project. Opening the first-of-its-kind District Cooling Plant 
within Saudi Aramco is a huge accomplishment, which would not 
have been possible without the support of several Saudi Aramco 
departments. There are too many to mention, however, Com¬ 
munity Services Project Support Department would like to recog¬ 
nize and thank Saudi Aramco Security, Power Operations, Central 
Community Services, Roads, Loss Prevention, and Utilities Depart¬ 
ments." 

The plant, with its many components, would not have 
been commissioned without the dedication and determination of 
its management team, engineers, five Professional Development 
Program (PDP) engineers and support staff — all of whom Com¬ 
munity Services wholeheartedly thank. 


Project goo 



■ The Dhahran District Cooling Plant ensun 
heat of the desert. 


ITC and North Park/AI-Midra. The 
project also provides a transfer 
station for cooling the currently 
under construction King Abdu- 
laziz Center for World Culture. 

Al-Houraib praised a faultless 
safety record during the project, 
which chalked up a massive 3.2 
million safe man-hours. 

"That safety record is actu¬ 
ally quite astounding when you 
consider the many unforeseen 
underground utilities that were 
encountered during excavations 
for the installation of chilled wa¬ 
ter piping where trenches were 
as large as six meters wide by six 
meters deep," Al-Houraib said. 

The Saudi Aramco project 
team had to liaise with almost ev¬ 
ery Saudi Aramco organization, 
from Saudi Aramco Security to 
Loss Prevention, Roads to Power 
Operations and the Law Depart¬ 
ment. 

The process caused some in¬ 
convenience to the Dhahran com- 



Rabea Mamakhah, Project engineer 
"It was a good decision for me to join this 
project and the magnitude of it helped me 
accelerate my technical and management 
skills." 

Ahmed Alghamdi, Safety and Logistics 
Support 

"It has been one of the biggest projects in 
my life and has built up my relations with 
other organizations." 

Ali Obaidan, Project engineer 

"We are proud and would like to thank 

management for giving us this opportunity ." 

Wolf Frando Geonzon, Mechanical engi¬ 
neer 

"It has made us make a big progression in 
our careers." 

Abdullah Al-Zouri, Electrical engineer 
"When I see the fruits of our work, it makes 
me feel happy and satisfied deep inside." 


WAV 



Hussain Al-Hammad 

"The young generation, with 
trust, met expectations." 
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■ Inside the District Cooling Plant, state-of-the-art equipment is deployed, including 2,500 ton capacity chillers. 


PhoTo: Stephen Brundage 

es that the Saudi Aramco community and key facilities are kept cool in the baking 
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munity in the form of excavations 
crisscrossing roads. But the ben¬ 
efits are many; the new plant will 
reduce electricity consumption, 
reduce environmental emissions, 
air pollution, greenhouse gas and 
ozone-damaging refrigerant. 

For those involved, the Dhah- 
ran District Cooling project has 
been a steep learning curve, and 
has given young engineers unique 
exposure of a from scratch to 
completion project and all the 
complex processes that involved. 

In line with one of Saudi Aramco's 
core values, safety and maintain¬ 
ing safe sites 24/7 while minimiz¬ 
ing disruption to the Dhahran 
community was a priority. 

Lead engineer Khalid Mulhim 
said: "Most notable was the safe¬ 
ty awareness exhibited by the res¬ 
idents of the Dhahran community 
and those who work in Dhahran, 
which made this project achieve 
its intended safety goals and ob¬ 
jectives. " 

For Hussein Al-Hammad, 
Community Services Project Sup¬ 
port for District Cooling, the en¬ 
deavor stands out because of the 
empowerment and success of its 
team of young engineers. It is no 
small feat that a team, contain¬ 
ing five project engineers in their 
20s, steered a complex and chal¬ 
lenging scheme to a successful 
conclusion. 

"In Saudi Aramco, there are 
always areas for improvement 
and another point for me is that 
this company encourages people 
to find ways to excel, exercise re¬ 
sponsibility and meet challeng¬ 
es," Al-Hammad said, "For this 
young generation, we encourage 
them and give them authority 
and they meet expectations." 

The cooling project team 
abounds with youthful enthusi¬ 
asm and seasoned experience. 
Young project engineers, during 
the course of the work, honed 
a professional maturity well be¬ 
yond their years. What they have 


achieved since the contract was 
awarded in 2010 is impressive. 
The Arabian Sun met eight mem¬ 
bers of the team, including en¬ 
gineers Khalid Mulhim, Rabea 
Mamakhal, Abdullah Al-Zouri, Ali 
Obaidan, Amr Fairag, Waheed 
Al-Jaroudi, Wolf Frando Geon- 
zon and Safety and Logistics Sup¬ 
port's, Ahmed Al-Ghamdi. 

Since May 3, 2010, they have 
helped guide the project from the 
contract award to the construc¬ 
tion and completion phase. 

If Saudi Aramco pins empha¬ 
sis on professional development, 
then these young engineers 
stand as a testament to the com¬ 
pany ethos. 

For everyone involved in the 
project, achievements include 
securing approval from the Min¬ 
istry of Petroleum and Mineral 
Resources for the project Envi¬ 
ronmental Impact Assessment 
and Carbon Credit study. The 
team also hosted an Executive 
Management Safety Review 
(EMSR). 

After performance testing 
of the plant, the existing cen¬ 
tral cooling plants will be demol¬ 


ished and the existing 9-year old 
chillers will be transferred to Ras 
Tanura, Abqaiq and 'Udhailiyah 
to replace older chillers, making 
for capital savings. 

For five young Professional 
Development Program (PDP) en¬ 
gineers, the project marked a 
journey of learning and develop¬ 
ment, and the end result stands 
as a template for other Saudi Ar¬ 
amco projects. 

Project engineer Rabea Ma- 
makah said: "During this proj¬ 
ect I learned a lot. There were 
more challenges than I have en¬ 
countered before in my career. 

It was a good decision for me to 
join this project and the magni¬ 
tude of it helped me accelerate 
my technical and management 
skills. All of Saudi Aramco's de¬ 
partments have been involved 
in some way. I now have some 
idea of the operations of these 
departments, and I have been 
exposed to different people from 
different fields of expertise. It has 
given each of us the ability to 
take important decisions and de¬ 
velop better judgment. The proj¬ 
ect was carried out in community 


and non-community areas and 
there were many safety issues 
relating to site safety, traffic and 
people coming in and out," Ma- 
makah added. 

Electrical engineer Abdullah 
Al-Zouri said it had given him the 
confidence to engage with sea¬ 
soned Saudi Aramco engineers. 

"I am happy because I now 
have a strong relationship with 
many engineers as well as inter¬ 
national companies. The cooling 
project has been a 180-degree 
shift with a lot of challenges. We 
sacrificed a lot of our time to get 
this completed, but when I see 
the fruits of our work, it makes 
me feel happy and satisfied deep 
inside." 

The Dhahran District Cooling 
project has a bigger significance 
though. It will stand as a model 
for Saudi Aramco and will be a 
commercial success due to the 
contract's Build, Own and Oper¬ 
ate nature. Saudi Tabreed will 
oversee the day-to-day running 
of the facility. The project is also 
committed to the development 
of a local workforce with an ini¬ 
tial 40 percent of employees cur¬ 


rently Saudi, rising to 100 per 
cent in five years' time. 

In terms of environment 
and cutting emissions, the 
project is a model of best 
practice. In the medium-to 
long-term, it's about graft¬ 
ing the model Saudi Aramco 
wide, taking a major step on 
the right environmental path 
and assuming the lead in 
the industry. Electricity con¬ 
sumption will be reduced as 
will environmentally-harmful 
emissions traditionally associ¬ 
ated with refrigerant. 

From erecting power lines, 
to managing excavation sites 
safely in the community, to 
coordinating with a myriad of 
Saudi Aramco organizations 
and outside contractors, the 
team, mentored by manage¬ 
ment, has excelled, added 
value and experience to the 
company. 

The Dhahran District Cool¬ 
ing project stands as an ex¬ 
ample, not just within the 
company, but within the wid¬ 
er Kingdom and beyond, for 
excellence. 



■ Pipes criss-cross the Dhahran desert dur- ■ New power lines had to be erected to feed into the District Cooling Plant, 
ing the excavation work. 
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Intelligent Fields aid business environment 



■ During his presentation Mubarak demonstrated the petroleum industry's recognition of the role of intelligent 
fields' technologies in providing more efficient, accurate, and timely information to the decision maker. 


ALKHOBAR —The Saudi 
Arabian International Chemical 
Sciences chapter of the Ameri¬ 
can Chemical Society (SAIC- 
SC-ACS) recently hosted Saudi 
Aramco's Saeed Mubarak who 
delivered a presentation on Sau¬ 
di Aramco's Intelligent Fields. 

Mubarak is Saudi Aramco 
Upstream Intelligent Field team 
leader and is a recognized indus¬ 
try expert in the area of digital 
energy, real time reservoir man¬ 
agement and Intelligent Fields. 

His presentation was titled 
"Intelligent Fields - A New Busi¬ 
ness Environment" and was de¬ 
livered at the society's technical 
dinner meeting at a local hotel. 

Mubarak's audience included 
representatives from upstream, 
downstream and the academic 
sectors. 

During his speech, Mubarak 
demonstrated the petroleum in¬ 
dustry's recognition on the role 
of intelligent fields' technologies 
in providing more efficient, ac¬ 
curate, and timely information 
to the decision maker. He also 
highlighted how the evolution 
of these technologies into hy¬ 
drocarbon upstream industries 
significantly impacted the explo¬ 
ration and producing business 
environment, where leaders and 
decision makers need to keep 
pace with developing technolo¬ 
gies, explore ways to utilize the 
vast amount of information 


needed for real time decision 
making, and develop skilled pro¬ 
fessionals to process the data 
and translate them into actions. 
Saudi Aramco is among the pio¬ 
neers to explore ways to create 
adaptive business environments 
capable of integrating this rap¬ 
id technological change into 
their strategies. Mubarak told 
listeners that this environment 
facilitates meeting current chal¬ 
lenges and demands; and sup¬ 
ports the projected growth in 


demand and maturity of fields. 
The guiding principles are mani¬ 
fested in a vision and a mission 
that are clearly stated to ensure 
continuous improvement in the 
entire asset value chain by the 
utilization of Intelligent Field 
technologies in accordance with 
the company's vision and to 
meet business objectives. 

Mubarak noted that in to¬ 
day's business environment 
many processes have been 
streamlined and several solu¬ 


tions and personal productivity 
tools have become ubiquitous. 
He pointed out that these ad¬ 
vantages were evident in all 
Saudi Aramco new develop¬ 
ments. All new fields and wells 
are equipped with fit for pur¬ 
pose surface and subsurface 
sensing and control capabilities. 
These capabilities allow remote 
monitoring and optimization of 
fields and wells performances in 
accordance with the overall well 
and field strategies. The opti¬ 


mized performance is achieved 
by having team members from 
different disciplines, at different 
locations, collaborating, view¬ 
ing the data, analyzing the data, 
making decisions, and imple¬ 
menting actions in real time. 
Instantaneous optimizations 
were possible over the whole as¬ 
set by integrating various real 
time data from the individual 
reservoir, wells, flow lines and 
production facilities. The advan¬ 
tages of Intelligent Field imple¬ 
mentations, as anticipated, were 
realized by monitoring the actu¬ 
al field and wells performances. 

Mubarak added: "With 
this transformation, Reservoir 
Management are promoting 
knowledge and collaboration 
environments where new lead¬ 
ers focus on managing cor¬ 
porate resources and assets 
simultaneously to meet the 
company's short and long term 
objectives." 

He also described various ef¬ 
forts and experiences to estab¬ 
lish a new working and learning 
culture that are aligned and in¬ 
tegrated to the corporate goals. 
This culture ensures continuous 
improvement through processes 
capable of facilitating access to 
appropriate technologies, best 
talents and constructive team¬ 
ing, known as the 3T's, that are 
necessary to conduct business 
more efficiently and effectively. 


Learn how to cook Ramadan favorites at Dhahran Rec Library 


DHAFIRAN — It's almost week three of 
the 2013 Regional Ramadan Cooking event 
hosted by the Dhahran Recreation Library. On 
July 27, Rania Bassam will demonstrate her 
recipe for traditional Musakhkhan. On July 
29, she will show the audience how to make 
Chicken Maqlooba. 

The Ramadan Cooking event takes place 
each Saturday and Monday night through 
July 29 from 9:30 to 11 p.m. at Baker House. 
Register at the circulation desk in the library 
or send an email to RecreationLibraryDh@Ex- 
change.aramco.com.sa. 



Chicken Maqlooba 

Recipe submitted by Rania Bassam 


This is a very famous dish in the Arab 
world with many variations which include 
other meats like lamb or beef and different 
vegetables. "Maqlooba" means upside down 
or flipped. Once the dish is cooked, the entire 
pot is flipped onto a serving plate and the dish 
is served family style. A special seven-spice 
blend called Baharat can be found in most 
Middle Eastern grocery stores or sections, but 
we've included a recipe for that ingredient. 

Ingredients: 

2 medium size eggplants, peeled and 
sliced into thick rounds 
Salt, for divided use 
2 cups uncooked white rice 
2 teaspoons turmeric powder, plus extra as 


desired 

1 medium head cauliflower, cut into small 
florets 

1 medium onion, peeled and quartered 

1 kilogram chicken, lamb or beef, cut into 
bite-sized pieces 

1 medium onion, peeled and quartered 

2 bay leaves 

1 teaspoon baharat* 

4 cloves garlic 

1 teaspoon cumin 

1 cup chopped, fresh parsley 

Sliced almonds and pine nuts (optional 
garnish) 

Preparation: 

Salt the sliced eggplant and let sit for two 
minutes. Rinse and leave to dry on paper tow¬ 
els. 

Place rice in a large mixing bowl and add 
two cups of warm water, two pinches of salt 
and 2 teaspoons turmeric powder. Stir and let 
sit for 30 minutes. 

While rice is soaking, fry the cauliflower 
and eggplant until lightly browned on all sides 
in a large sauce pan. Remove from pan and 
place in a colander to drain any juices. (Al¬ 
ternatively, these can be roasted in a 300 de¬ 
gree oven for 30 minutes, turning once during 
cooking time.) 

Add chicken (or other meat) to a large 
stock pot and fill with enough water to cover. 
Add onion, bay leaves, and baharat and cook 
over medium heat until the meat is cooked 
through, approximately 30 minutes. Remove 
the meat and season with salt. Pour broth into 
a large measuring cup or bowl for later use. 

In the large stock pot used to cook the 
meat, layer the cauliflower and eggplant piec¬ 
es in desired pattern. Top with the meat and 
then garlic cloves. Drain the rice (discard soak¬ 
ing water) and spread it over the top to form 
the next layer. 

Add salt, extra turmeric, and cumin pow¬ 
der to the reserved broth then pour over the 
rice. The rice should be covered by about 2 cm 
of liquid. Cook over high heat for 7 minutes. 
Reduce heat, cover and simmer for 40 to 45 
minutes, or until the liquid has evaporated and 
the rice is fully cooked. Remove from heat and 
cool. 


While maqlooba is cooling, in a dry skillet 
over medium heat, toast almond slivers and 
pine nuts until fragrant and lightly brown. Re¬ 
move from heat and set aside. 

Remove lid from maqlooba and press the 
mixture down with the back of a large spoon 
or spatula to compress the layers. Place a flat 
serving dish upside down on top of the pot. 
While holding the plate and the pot, care¬ 
fully flip it over so that now the pot is resting 
upside down on top of the plate. Tap the pot 
on the bottom and carefully lift it straight up. 
Garnish with parsley and toasted nuts. 

Makes 4 to 6 servings. 

*Baharat is available in most Middle East¬ 
ern grocery stores or markets, but it's easy 
to make. Combine ground black pepper, 
paprika, cumin, ground coriander, ground 
cloves, ground nutmeg, ground cinnamon and 
ground cardamom. Tip: Add the cardamom 
last and a little bit at a time as the flavor is 
strong. 

Musakhkhan 

Recipe submitted by Rania Bassam 



This traditional dish features a familiar Mid¬ 
dle Eastern spice - sumac. The lemony flavor 
of sumac combined with the sweetness of the 
caramelized onions offer a nice balance to the 
taste of the dish. The tender-to-the-bone chick¬ 
en and crunchy pine nuts add extra texture to 
this popular main course meal. 

Ingredients: 

2 chickens (I-V 2 kilos each) cut into 4 or 6 
pieces 


2 cups plus one tablespoon olive oil, for di¬ 
vided use 

1 tablespoon lemon juice 

6 to 8 large onions, diced, for divided use 

Salt and pepper to taste 

Ground cardamom to taste 

4 tablespoons sumac 

V 2 cup pine nuts, raw or toasted* 

4 to 5 pieces Taboon or Iranian bread 

Preparation: 

Wash chicken and pat dry. Rub the pieces 
with 1 tablespoon olive oil and lemon juice. 
Place chicken in a large stockpot. Add ap¬ 
proximately 14 of the diced onions and enough 
water to cover the chicken. Season with salt, 
pepper, and cardamom. Bring to a boil, reduce 
heat and simmer until chicken is fully cooked. 

While the chicken is cooking, add, remain¬ 
ing 2 cups olive oil and diced onions to a large 
skillet. Cook, stirring occasionally, over me¬ 
dium heat until the onions are translucent and 
tender, but not mushy, about 25 to 35 min¬ 
utes. Stir in the sumac and cook for 2 minutes. 
Add the cooked chicken and cook for 10 min¬ 
utes. Reserve the broth for later use. 

Preheat oven to 350 degrees Fahrenheit. 

Remove chicken from onion mixture and 
keep warm. Bake the onion mixture until gold¬ 
en brown, about 10 minutes. 

Heat broiler. 

Soak the bread in the chicken broth for 1 
minute. Place one layer of bread in an oven- 
safe dish. Spread 1/4 of the onion mixture on 
top of the bread followed by 1/4 of the pine 
nuts. Broil until golden in color. Repeat with 
another layer of bread, onion mixture, and 
nuts to form three layers. Top with another 
layer of bread, then chicken, remaining onions 
and nuts. 

Makes 6 to 8 servings. 

*Toasting nuts really intensifies the flavor 
and the crunch. Simply put the nuts in dry 
skillet over medium heat and cook, stirring 
frequently until golden in spots, about 3 min¬ 
utes. Alternatively spread the nuts on a bak¬ 
ing sheet and bake in a 325 degree oven for 5 
to 10 minutes, stirring occasionally to prevent 
over browning. 

Makes 4 to 5 servings. 
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Volunteers clean up farut Bay 


■ More than 150 volunteers took part in the cleanup campaign at Tarut Bay. 


NATASHA BURGE 

TARUT BAY — A monthly campaign 
to clean up the Tarut Bay mangrove site 
has seen tremendous support from local 
environmentalists and nature lovers. 

The project began in January 2013 as 
a cooperative effort between the Society 
of Advocates and Volunteers for the Envi¬ 
ronment (SAVE) and the Qatif Fisherman's 
Society. The campaign quickly became 
very popular, with more than 150 volun¬ 
teers taking part in the June excursion. 

"Mangroves and the ecosystem they 
support are very important to the ecology 
of Saudi Arabia and for the health of the 
Gulf. It acts as a barrier to stop land pol¬ 
lutants from reaching deeper waters, it 
cleans the water from chemicals, it cleans 
the air, and supports a wide variety of ani¬ 
mal life," Najwa Bukhari, SAVE President 
explained. 

Mangroves have existed along the 
coast of Saudi Arabia for millennia, but 
they have been declining steadily in re¬ 
cent years. The largest threats to their 
existence is land encroachment, urban 
development and pollution. In the past 
40 years, there has been a loss of 90 per¬ 
cent of the mangrove habitat in Tarut Bay, 
which was once one of the largest man¬ 
grove sites in the Gulf. 

Campaign volunteer Nora Alturki 
shared her thoughts on the mangrove 
cleanup. "To be honest, before starting 
these trips, I had no idea what a man¬ 
grove was," she said. "I did Google im¬ 
ages of the mangroves and got an idea 
of what to expect, but I was still taken 
aback when I first arrived at the site, be¬ 
cause no picture online compared to 
what I saw. 

"There were miles of mangroves, all 
covered in garbage. It was a sad sight. I 
also learned about how important and vi¬ 
tal this ecosystem is to so many animals. 
We are destroying their homes," she add¬ 
ed. 

Volunteers participating in the cam¬ 
paign concentrate their efforts on remov¬ 
ing the trash from the mangrove area. 
"We find plastic bottles, plates, cups, Sty¬ 
rofoam food packaging, wooden planks 
and beams, truck tires, hospital curtains, 
sofas, carpet, and disintegrating plastic 
bags. The bags are the hardest to pick up, 
but they kill so much wildlife if we don't," 
said Bukhari. 

Alturki has found the experience in¬ 
spiring, saying that the mangroves have 
become very important to her. "The man¬ 
groves used to be a huge part of the 
Saudi ecosystem. They are something sa¬ 


cred we should have taken care of. We 
only have one world, and if we trash it, 
then what? I'm a strong believer in envi¬ 
ronmental protection, and being a part 
of this organization helps me make a dif¬ 
ference. We have to start somewhere to 
reverse the damage we have done to this 
planet before it is too late," she said. 

Bukhari said an important part in pre¬ 
venting more damage from occurring is 


stopping unchecked development along 
the coastline. "Land reclamation, build¬ 
ing houses, industry, ports, roads-these 
are the biggest threat for the mangroves 
along our coast. This should absolutely 
end immediately as only 10 percent of 
these original habitats are left, and the re¬ 
maining habitats are under threat." 

She added that the rich marine life 
found in the Arabian Gulf is at risk from 
further development. "The Gulf is brim¬ 
ming with life. We have dugong, orca 
whales, dolphins, sea turtles, snakes, 
thousands of species of fish, 250 species 
of coral, 2,700 species of shellfish, plants, 
birds and more," she said. 

The monthly mangrove cleanups are 
an important part of protecting the en¬ 
vironment of Saudi Arabia. Through this 
campaign, environmentally conscious 
people are connecting not only with na¬ 
ture, but also with one another. "It is re¬ 
freshing to see everyone joining together 
for a cause," said Alturki. "We're making 
a real difference. You can't help but take 
pride in the work that is being done, and 
I recommend everyone experience it at 
least once. I promise you won't regret 
it." 

The next mangrove cleanup excur¬ 
sion will take place Aug. 2. Those looking 
for more information can contact SAVE 
directly at this email address: dhsavegz 
roug@gmaiLconi or they can connect to 
the SAVE Facebook page at jrttgsj/www : 
facebook, com/dhsavegrou p . 


■ The main focus of the day was to remove trash from the mangrove area. 




■ Volunteers of all ages participated in the 
campaign. 


■ Volunteer Nasser Humaid. 




SAVE the mangroves, 
SAVE the environment 

NASSER HUMAID 

The Saudi Aramco sponsored and 
self-directed group, the Society of Ad¬ 
vocates and Volunteers for the Environ¬ 
ment, utilizes the abbreviation "SAVE." 
This not only reflects the group's public 
identity, it also reflects what the group 
is actually up to, which is to SAVE the 
environment. I 

ndeed, SAVE is today embarking 
on initiatives and campaigns that are 
saving the environment. Not only are 
members of the group participating in 
these voluntary projects, but it has also 
successfully attracted volunteers from 
the wider local community. This is the 
result of carefully selecting those proj¬ 
ects that have a positive and lasting 
impact on the environment. A perfect 
example of this was when a group of 
more than 100 volunteers took an ac¬ 
tive role in a mangrove cleaning project 
in Tarut Bay. This group consisted of 
individuals from SAVE, Saudi Aramco 
employees and their dependents, and 
other local societies in Qatif and the 
communities around. 

What those volunteers did was not 
only symbolic work that aspired to set 
a leading example for more impactful 
projects, which is as critical, but it suc¬ 
cessfully managed to remove masses 
of garbage and waste from the Tarut 
Bay mangroves, helping in the pres¬ 
ervation of the precious trees of this 
mangrove. This is important as it helps 
to keep the natural mangrove ecosys¬ 
tem free of imbalances. Specifically, 
certain types of shrimps and crabs live 
in the mangroves, extracting valuable 
nutrition from the trees. Not only that, 
mangrove trees also provide a natural 
habitat for many living and endangered 
species and can save them from extinc¬ 
tion. 

Mangroves can also provide direct 
use for humans. With proper manage¬ 
ment practices in place, this use can be 
made sustainable. Mangroves can pro¬ 
vide a valuable source of fuel wood; 
they can also provide a source of strong 
wood for residential and industrial utili¬ 
zation, such as the use as electric poles. 

I had the pleasure to participate in 
the last campaign organized by SAVE in 
June 2013.1 enjoyed every second of it. 

I was also happy to see individuals from 
both genders taking part in this cam¬ 
paign. I was also happier when I saw 
children immersed in this activity. SAVE 
continues to hold this campaign every 
month, and if you would like to be in¬ 
cluded on their mailing lists for future 
announcements, visit their Facebook 
page for more information. 

There is no question that SAVE's ac¬ 
tive efforts are helping to save the en¬ 
vironment, but it does not stop here. 
Those types of initiatives and cam¬ 
paigns add value in many other ways. 
For example, they strengthen the spirit 
of social responsibility in community 
members. Consequently, members of 
the community will take active, rather 
than passive, steps to save the environ¬ 
ment without waiting for regulators to 
do this task on behalf of them and with 
appreciable cost on them. Also, it dem¬ 
onstrates how teamwork is the way to 
do things, which can help individuals 
and societies understand that collabo¬ 
ration can accomplish much more than 
by working alone. 
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This & That 



DHAHRAN 

TOTAL RECALL, starring Colin 
Farrell, Bokeem Woodbine (action, 
PG-13) - July 26, 7 p.m.; July 25, 
9:30 p.m. 

GOOD DAY TO DIE HARD, starring 
Bruce Willis (action, R) - July 26, 

9:30 p.m.; July 25, 7:30 p.m. 

THE LAST STAND, starring Arnold 
Schwarzenegger, Forest Whitaker 
(action, R) - July 27 and 31, 7:30 
p.m.; July 28,9:30 p.m. 

THE BOURNE LEGACY, starring 
Jeremy Renner, Rachel Weisz (thriller, 
PG-13)-July 27 and 31,9:30 p.m.; 
July 28,7:30 p.m. 

'UDHAILIYAH 

PEOPLE LIKE US, starring Chris Pine, 
Elizabeth Banks (drama, PG-13) - 
July 26, 5 p.m.; July 25,8 p.m. 

SEVEN PSYCHOPATHS, starring Colin 
Farrel, Sam Rockwell (comedy, crime, 
R) - July 26, 8 p.m.; July 25, 5 p.m. 
TAKEN 2, starring Liam Neeson, 
Famke Janssen (crime, PG-13) - July 
27 and 31, 5 p.m.; July 28,8 p.m. 


THE MASTER, starring Philip 
Seymour Hoffman, Joaquin Phoenix 
(drama, R) — July 27 and 31, 8 p.m.; 
July 28,4:30 p.m. 

ABQAIQ 

BROKEN CITY, starring Mark 
Wahlberg, Russel Crowe (drama, R) 
-July 26, 5 and 7:30 p.m. 

LIFE OF PI, starring Suraj Sharma, 
Irrfan Khan (adventure, drama, PG) - 
July 25, 5 and 7:30 p.m. 

GUILT TRIP, starring Barbara 
Streisand, Seth Rogen (comedy, PG- 
13)-July 27 and 31, 5 and 7:30 
p.m. 

STOKER, starring Nicole Kidman, 
Matthew Goode (drama, R) - July 
28, 5 and 7:30 p.m. 

NAJMA 

LES MISERABLES, starring Russel 
Crowe, Anne Hathaway (musical, 
PG-13)-July 26,4:15 and 7:30 
p.m. 

PARANORMAN, (animated, PG) - 
July 25,4:15 and 7:30 p.m. 


TAKEN 2: A retired CIA operative and his wife are taken hostage. 

THE MASTER: A Naval vet returns from war unsettled and uncertain of his future. 
TOTAL RECALL: A factory worker suspects he is a spy and has been implanted 
with fake memories of a life he would like to have led. 

GOOD DAY TO DIE HARD: John McClane goes to Russia to track down his 
estranged son, Jack, when his mission takes a deadly turn. 

GUILT TRIP: An inventor and his mom embark on an unexpected voyage. 

STOKER: Stoker is a masterful psychodrama in the vein of Alfred Hitchcock. 
PEOPLE LIKE US: While setting his deceased father's estate, a salesman discovers 
he has a sister whom he never knew about. 

SEVEN PSYCHOPATHS: A screenwriter becomes entangled in the L.A. underworld. 

LES MISERABLES: A man hunted by a ruthless policeman agrees to care for a 
factory worker’s daughter. 

PARANORMAN: A misunderstood boy takes on ghosts, zombies and adults. 

LIFE OF PI: A young man who survives a disaster at sea is hurled into an epic 
adventure. 

BROKEN CITY: A former cop takes the case of following the mayor's wife. 

CLOUD ATLAS: Individual lives impact one another in the past, present and future. 
PARENTAL GUIDANCE: Artie and Diane agree to look after their grandkids when 
their type-A helicopter parents need to leave town for work. 

HAPPY FEET TWO: The animated, singing penguins are back. 
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■ The Construction Department formally handed the keys to the new Dining Hall in Dhahran to the Residential 
and Personal Services Division on June 23, 1948. It took more than one year to design, engineer and construct 
the building, which included delays in materials and a fire at the building's air conditioning plant. In a letter 
published in the June 30,1948, Sun and Flare, A.L. Anderson thanked Ken Webster of the Construction Depart¬ 
ment, saying, "On June 24, we accepted Aramco's biggest, single contribution to its employees. And it is a 
grand feeling to know that the Dining Hall was built by its employees for its employees." This photo by K.S. 
Twitchell, taken March 16, 1949, captures the Dhahran Dining Hall in its original form. 
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"CHILD'S PLAY" By 
AMY JOHNSON 

ACROSS 

1 Tie-dye locale 
5 "Sonic the 
Hedgehog" 
developer 
9 Skunk Le Pew 
13 Pileggi of "The 
X-Files" 

18 Suffix for stink 

19 Sea once fed by the 
Amu Darya River 

20 Round Table array 

21 Cape Cod vacation 
destination 

22 Obstacles 

25 End-of-term hurdle 

26 Put out there 

27 Pealed 

28 Barroom disorder 

29 Special Olympics 
founder Shriver 

30 Picked up on 

32 Wild pair, sometimes 
34 Biblical verb 

36 Playwright Ensler 

37 Technology in Pixar 
films, briefly 

38 "Wicked Game" 
rocker Chris 

41 Boastful opening 
43 Civil War historian 
Shelby 

46 Aquarium fish 
50 "The Phantom of 
the Opera" setting 
53 With reason 

55 Coal industry org. 

56 Conspiracy 

57 Get under the tag, 
hopefully 

58 Hades, to Satan 

59 Amanda of "2012" 
61 Like drag strips 

63 24-hr. convenience 

64 A hitchhiker might 
have one 

65 Morsel mentioned 
in '80s Australian 
tourism ads 

70 Spots 

72 Area usually not 
mowed 

73 Pelican St. 
metropolis 

74 Spanish 101 verb 

77 Dummy on Bergen's 
knee 

78 As a companion 
80 "Herding Cats: A 

Life in Politics" 
author 

82 Bargain basement 
letters 

83 Seasoned sailor 

85 Abstained, in a way 
88 Cries from one 
standing on a chair, 
maybe 


89 Obeys 

91 Kudrowof 
"Friends" 

92 Navel concavity 

93 "_appetit!" 

94 NYC visitor's final 
destination, perhaps 

95 1998 home run 
record chaser 

97 Take the gold 
104 Puts into words 

108 Unprincipled 

109 Reduce 

110 Pigeon shelter 

112 Halfpretentious? 

113 Shows pluck 

114 Snap 

117 Play, as Julius Caesar 

118 Curved moldings 

119 Blew the whistle 

120 Blows the whistle 

121 Shades 

122 Gamer's title island 

123 Nice sweetheart 

124 Brief writer: Abbr. 


DOWN 

1 Places on una 
avenida residencial 

2 Fictional Ziff 
infatuated with 
Marge Simpson 

3 Wear black, perhaps 

4 Little Spitz, briefly 

5 Dieters' lunch orders 

6 Brockovich" 

7 Turf controller 

8 Subj. with 
exponents 

9 Worker, informally 

10 Host 

11 Gumby's sidekick 

12 Relatives of urns 

13 Honshu Isl. peak 

14 Youngest of the 
three Prozorov 
sisters 

15 Forum wear 

16 Figure out 

17 Case weaknesses 

20 Coeurd'_ 


23 Dissolution 

24 Low-budget flicks 
29 Advantages 

31 "Inside the NBA" 
analyst, to fans 
33 Outer: Pref. 

35 Wii locale 

36 Tight position? 

38 Morning 
announcement 

39 Word before time 
and place 

40 At this very moment 

42 Flip over 

43 Trust 

44 "Grumpy" film title 
characters 

45 Futbol shout 

46 Part of a layette 

47 Hippie bus decal 

48 _ marsala 

49 Choir number 

51 Perry of fashion 

52 Hardly 
inconspicuous 


54 Egyptian, usually 

60 Show places? 

62 Dressed to the 
nines, with "up" 

64 Log holder 

66 Take back to the 
drawing board 

67 Eye-catching signs 

68 Nuts go-with 

69 Island greetings 

70 _quamvideri: 
North Carolina 
motto 

71 Three-time All-Pro 
Giant lineman Chris 

75 Half-Betazoid 
aboard the 
Enterprise 

76 "Alfred" composer 

78 It might be inspired 

79 Driving instructor 

81 Storm that's chased 

84 Grave offender? 

86 Neat finish? 

87 Med sch. subject 


90 Fangorn Forest 
inhabitant 

93 Toots one's horn 

94 Outback young 

96 Reason for 
oversleeping 

97 Future officer 

98 Saudi neighbor 

99 Bugs with weapons 

100 Like a Siberian 
Husky's ears 

101 Informal science 

102 Sketch artist's array 

103 Certain follower's 
reading 

105 Ostentation 

106 One giving Scarlett 
a fever? 

107 No tough guy 

110 Study all night 

111 Luxury hotel chain 

114 "Ten Little Indians" 
actor Herbert 

115 Today preceder 

116 Victoria's Secret buy 
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1811 Seniors Baseball team goes out as champions! 


ERIC BEACHY 

The seniors baseball team 
representing the Dhahran Youth 
Baseball Association were co¬ 
champions of the 18U Dubai 
Baseball Tournament held this 
past spring in Dubai, United 
Arab Emirates. 

Playing against high school 
teams (ages 15-18) from Dubai, 
Kuwait, Bahrain and Qatar, the 
team went 3-0-1 in the five- 
team field. Despite entering as 
the youngest team with six of 
10 players who were either 13 
or 14 years old, the team that 
was coached by Dan Husain 
and assisted by Rick Beachy and 
Jim Wilkins won three games 
convincingly and battled Dubai 
to a 1-1 tie in the champion¬ 
ship. 

Highlights of the tourna¬ 
ment included: strong hitting 
and pitching from veteran lead¬ 
ers Chris Beyers and Alex Hu¬ 
sain, who combined for three 
home runs and two wins on 
the mound; clutch hitting from 
Jordan Hajazin; and a complete 
game win from pitcher Tanner 
Beachy, who also reached base 
nine of 14 times. The team was 
also strong defensively, com¬ 
mitting only two errors in four 
games. 

This marked the last tourna¬ 
ment for seven of the 10 team 
members, who also won the 
18U tournament at the Kuwait 
Invitational this past January 
and every Seniors tournament 
entered in the past two years. 





warn 






■ The Dhahran 18U Seniors baseball team poses for a photo after the 18U Dubai Baseball Tournament. Team members include, front row: Homer Guer¬ 
rero, Brandon Carswell and Jordan Hajazin. Back row: head coach Dan Husain, assistant coach Rick Beachy, Tyler Wilkins, Hadi Fadlallah, Leo de la Cruz, 
Chris Beyers, Talal Hassoun, Tanner Beachy, Alex Husain and assistant coach Jim Wilkins. 


Members of the squad 
will take their talents to new 
schools and programs in 
the United States, England 
and South Africa. They rep¬ 
resented five Little League 


World Series (LLWS) teams 
between 2007 and 2011, 
with Beyers (2007/2008), Hu¬ 
sain (2008/2009) and Beachy 
(2010/2011) each competing 
twice in Williamsport, Pennsyl¬ 


vania. Also participating in the 
LLWS from this team were Leo 
de la Cruz (2010), Hadi Fadlal¬ 
lah (2011), Jim Wilkins (2011), 
Brandon Carswell (2011) and 
Jordan Hajazin (2011). 


Results: 

• Saudi 10 - Qatar 1 

• Saudi 8 - Bahrain 3 

• Saudi 13 - Kuwait 5 

• Saudi 1 - Dubai 1 (game end¬ 
ed after 6 innings to catch 
evening flight back to Saudi) 



Dhahran Oasis Quilt Guild: If you are 

a quilter or are interested in learning 
the art of quilting, please join us at the 
quilt house on Mondays from 1 -3 p.m 
or Tuesdays from 5.30-7 p.m. All skill 
levels are welcome. For more info, e- 
mail doqgclasses@hotmail.com. 

Medical/SAMSO 

To comment on this information, please 
email Jacqueline.Mullen@Aramco.com. Tele¬ 
phone contacts have been provided below, 
where possible, for dependents and retirees. 
Employees, visit the Calendar of SAMSO 
Events at http://samso >Health Education > 
Calendar of SAMSO Events > Campaigns / 
Lectures and Webinars / Programs for more 
information or to register for activities or to 
get the video streaming links. 

• Quit Smoking: Find out about the Quit 
Smoking Program offered to employees, de¬ 
pendents and retirees in Dhahran and the 
Districts. Visit http://samso > Quit Smoking 
or email Wafa.Azmi@aramco.com or call 
877-8080/6163/3517. 

See what's new from Medical on the 
SAMSO Website http://samso > Announce¬ 
ments: What's New in SAMSO. 
Campaigns:"lmmunization and Hepatitis 
Awareness Campaign" August 28, 9 a.m. - 
2 p.m. in Dhahran Primary Care, Bldg 50. 

• Immunizations for 'Umra: as a sensible 
precaution to protect the health and well¬ 
being of Saudi Aramco employees and 
their dependents, SAMSO, in alignment 
with the Ministry of Health, recommends 
that the following should avoid performing 
'Umra and Haj pilgrimages this year: People 
with chronic medical conditions; Pregnant 
women; The elderly very young children. 

All people preparing to perform 'Umra or 
Haj in the year 1434 H, should review the 
health regulations for pilgrims on the Min¬ 


istry of Health website http://www.moh. 
gov.sa/ 

SAMSO Registered Patients 

• Access to multi-medical services are of¬ 
fered through the Centralized Contact 
Center. Employees and dependents can 
phone the center, an automated, tele- 
phone-based system 24 hours a day, seven 
days a week that offers English and Ara¬ 
bic speaking prompts, improving access 

to the services listed below, as well as al¬ 
lowing updating contact information and 
leaving physician consultation messages. 

In Kingdom, call 800-305-4444. Out of 
Kingdom, call +966-3-877-3888. The sys¬ 
tem will connect directly to the SAMSO 
Centralized Contact Center so that the 
caller can select their options. Make an 
appointment, speak with Pharmacy, speak 
with Medical Customer Service Network 
(MCSN), with the Medical Liaison Office, 
hear Patient education (healthline) or call 
a patient room. 

• Appointments: SAMSO registered pa¬ 
tients, employees can make a physician ap¬ 
pointment online at the Corporate Portal 
http://myhome > mylnformation > Medical 
Services: To make a dental appointment, go 
to http://samso > Services >Dental. 

• Choose or change your physician: Vis¬ 
it the Medical Customer Service Network 
(MCSN) website at http://samso > A-Z Ser¬ 
vices > MCSN. If you don't have computer 
access, fill in the paper form at the MCSN 
offices, in Dhahran Primary Care and the 
districts (see MCSN message below for loca¬ 
tions). 

• An SMS reminder will be sent 48 hours 
in advance of the appointment date to all 
patients who booked their appointments 48 
hours or more before the appointment date 
and who are registered for this service. Pa¬ 
tients can reschedule or cancel if it is incon¬ 
venient. Update your mobile on myhome 
http://myhome > myinformation > Medical 
> "Maintain SMS Reminder Details." De¬ 
pendents call the Central Registration Office 
877-3888 to active or deactivate the SMS 
and update a patient mobile number. 
Medical Designated Facilities Depart¬ 
ment (MDFD) Registered Patients: 


• Make a medical, dental or mental health 
appointment by viewing the MDF list of 
contacts at http://samso > Hospitals and 
Clinics Contacts > MDF. 

• Medical Customer Service Network 
(MCSN) provides multilingual staff to as¬ 
sist Saudi Aramco patients with their health 
care related concerns and issues. Patients 
(employees) who are unable to find a reso¬ 
lution through normal channels may con¬ 
tact MCSN by online form at http://samso 
> A-Z Services > MCSN. MCSN offices in 
Medical Designated Facilities Hospitals: 7 
a.m.-3:30 p.m., Sunday to Thursday. De¬ 
pendents can phone: Dammam, al-Khobar, 
Qatif 03-877-6110; Diba 04-432-0051 ext. 
2333; Jiddah/Western Region 02-427-2333; 
Jazan 07-321-1594 ext. 2333; Najran 07- 
544-1448 ext. 2333; Riyadh/Central Region 
01-285-3301; Tanajib 03-378-6000; Yanbu' 
04-397-7600; or visit the drop-in offices list¬ 
ed under the Dhahran and District Ramadan 
updates and operating lists below. 

• Medical Customer Service Network 
(MCSN): "Urgent Health Care Access Help 
Line for MDF Patients" at 055-600-0468 is 
available only after 4 p.m. for urgent health 
care matters that are life threatening, e.g., 
when a patient needs a transfer from one 
hospital to another hospital for an emer¬ 
gency procedure or service that the MDF 
hospital does not provide. When an issue is 
NOT urgent, please use the MCSN standard 
telephone numbers. 

Ramadan updates and operating hours 
for: 

Abqaiq 

• Collection Laboratory:: 7 a.m. -4 p.m. 

• Dental: 7 a.m. - noon and 1 p.m. - 4 
p.m. For Dental appointments phone 800 
305 4444 

• Medical Customer Service Network 
(MCSN)- contact us with your healthcare 
related concerns, phone 800 305 4444. 

• Primary Care: 7 a.m. -4 p.m. 

EMS 24/7 for out of operating hours emer¬ 
gencies. 

Al-Hasa 

• Collection Laboratory: 7 a.m. - 3.30 
p.m. 

• Dental: - patients go to Abqaiq or 'Ud- 
hailiyah dental clinics. For dental appoint¬ 


ments call 800 305 4444 

• Medical Customer Service network 
(MCSN) - contact us with your healthcare 
related concerns phone 800 305 4444. 
MCSN drop-in offices 7:00 a.m. to 4:00 
p.m., Sunday to Thursday. 

• Primary Care: 7 a.m. - 3:30 p.m. EMS 
24/7 for out of operating hours emergen¬ 
cies. 

Dhahran 

• The blood Bank is accepting blood dona¬ 
tions in the evening during the Holy Month 
of Ramadan Sunday to Thursday, 8 p.m.-l 
a.m. To register, call the Dhahran Health 
Center Blood Bank at 03-877-6770 or 877- 
6638 during regular working hours, or reg¬ 
ister online at http://samso > A-Z Services > 
Blood Donation. 

• Collection Laboratory: Dhahran Primary 
Clinic lab: 7 a.m - 4 p.m. and evening 7 
p.m.-l a.m.; cancercare lab 7 a.m.-l p.m.; 
Dhahran Specialty Clinic lab 7 a.m.-4 p.m. 

• Dental: 7 a.m.-noon and 1-4 p.m. For 
appointments, call 877-8088. 

• Feeling stressed? Have psychological, 
emotional, or social problems that you need 
help with? SAMSO registered patients con¬ 
tact the Community Counseling Clinic (CCC) 
at 877-8400/8431 during regular working 
hours to make a confidential appointment. 
Employees can visit http://samso > A-Z Ser¬ 
vices > Mental Health for more information 
on services offered. 

• Medical Customer Service Network 
(MCSN): Call us with your health care relat¬ 
ed concerns at 03-877-6110. MCSN Drop- 
in Offices: Dhahran Health Center, Building 
61 (Specialty area) and Building 50 (Primary 
Care) 7 a.m.-4 p.m., Sunday to Thursday. 
MCSN in EMS is operational after company 
regular working hours and is for emergency 
cases only. 

• Pregnant: Mother's tour the 3H unit to 
prepare for the delivery of your child: You 
must be 30 weeks or more into your preg¬ 
nancy. Tour is 10 a.m. during Ramadan on 
the 1 st and 3rd Tuesday of the month. Em¬ 
ployees register online at SAMSO Website> 
Join a SAMSO Program > Pregnancy Well¬ 
ness. Dependents email IMAN.ABBOUD@ 
ARAMCO.COM or call Iman Abboud at 03- 
877-8734 to register your place. 


• Visiting hours remain the same: Sunday 
to Thursday, general wards and ICUs 4-8 
p.m. Friday 12:30 - 8 p.m. Official holidays 
2-8 p.m. 

Ras Tanura 

• Collection Laboratory: 7 a.m.-3:30 p.m. 

• Dental: 7 a.m. - noon and 1 -4 p.m. For 
dental appointments, call 800 305 4444. 

• Medical Customer Service Network 
(MCSN)) - contact us with your healthcare 
related concerns phone 800 305 4444. 
MCSN drop-in offices outpatient clinics 7:00 
a.m. to 4:00 p.m., Sunday to Thursday. 

• Primary Care: 7 a.m. - 4 p.m. EMS 24/7 
for out of operating hours emergencies. 

'Udhailiyah 

• Collection Laboratory: 7 a.m. - 3.30 
p.m. 

• Dental: open 7 a.m. - noon and 12.30 
p.m. - 3.30 p.m. For dental appointments 
phone 800 305 4444. 

• Medical Customer Service Network 
(MCSN))) - contact us with your healthcare 
related concerns phone 800 305 4444. 

• Primary Care: 7 a.m. - 3:30 p.m. EMS 
24/7 for out of operating hours emergen¬ 
cies. 


SAEA 

SAEA is selling 4GB USB pens: They 
make great gifts! Come to the office and 
check them out. 

Coach to Bahrain's City Center every Thurs¬ 
day and Friday during Ramadan 
An Evening at the Movies, Sparky's Enter¬ 
tainment Center, Al Rashid Entertainment 
Center, RamRoma Land at Venecia Mall in 
Khobar and Marina Mall in Dammam, Lost 
Paradise of Dilmun Water Park in Bahrain. 
Download the SAEA Dateline newsletter at 
the following address: 
http://sharek/orgs/30002961/Self%20Di- 
rected%20Group/Documents/Dhahran/ 
Special%20lnterest%20Groups/SAEA/date- 
line.pdf. Ticket sales at Al Mujamma' and 
Al Midra will be cancelled during Ramadan. 
The SAEA office is open from Sunday to 
Thursday, 3 to 5 p.m. for ticket sales. 

SAEA is located at 1424 King's Road. 

For further information on the above 
events, please contact the SAEA office at 
872-0117. 
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Home Run! 

Dhahran team comes out on top at Dubai tournament. 

See Page 11 



Abqaiq community holds Golf (art Safety Campaign 



■ Golf cart drivers were told that they must be responsible drivers observing the rules of the road. 


BARBARA OGUNYEMI 

ABQAIQ — The Southern 
Area Central Region Commu¬ 
nity Services Department (SA/ 

CR CSD) and the Southern Area 
Industrial Security Operations 
Department (SAISOD) launched 
a golf cart safety campaign on 
June 24 in Abqaiq. This cam¬ 
paign's main objective was to 
acquaint all golf cart drivers with 
safety rules and to encourage 
compliance with them. 

The official ribbon-cutting 
ceremony, held at the Oasis 
Complex, was organized un¬ 
der the direction of Mohammed 
A. Hajri, administrator, Abqaiq 
Residential and Recreational Ser¬ 
vices Division, with the support 
of Majied Zuwaid, administrator, 
Abqaiq Community Maintenance 
Division, and attended by Abdu- 
laziz Al-Khayyal, senior vice presi¬ 
dent, Industrial Relations. Also in 
attendance were: Zuhair A. Hus¬ 
sain, vice president. Southern 
Area Oil Operations, Mohammed 
Zahrani, vice president. Safety 
and Industrial Security, Hany Abu 
Khadra, executive director. Com¬ 
munity Services Department, 
Mohammad A. Shammary, gen¬ 
eral manager. Industrial Security 
Operations, Omar Ghazi, man¬ 
ager, SA/CR CSD, Turki Turki, 
manager, SAISOD, Saad Sheddi, 
superintendent, Loss Preven¬ 
tion - Area, Abqaiq Area Loss 
Prevention Division, and other 
key members of management. 


The group was welcomed and 
accompanied through the exhi¬ 
bition by Bader M. Al Yagout, 
superintendent, Abqaiq Security 
Operations Division, and Diane 
Leverton, recreational consul¬ 
tant, Abqaiq Recreation Services 
Unit (ARSU). 

At the campaign, various 
booths were set up to familiarize 
visitors with the safety program. 
Golf cart drivers must be respon¬ 
sible drivers, observing the rules 
of the road, as well as certain 
specific golf cart driving rules to 
ensure the safety of both driv¬ 
ers and passengers. Attendees 


learned that golf cart operators 
must be age 15 or above, hold 
a valid driver license from their 
own country or provide proof of 
having taken a Driver Training 
Course or attend a Golf Cart Op¬ 
erator Course offered by ARSU. 

Also available in one of the 
booths was a mini training ses¬ 
sion by the Fire Protection De¬ 
partment on how to use a fire 
extinguisher properly in the 
event of a fire on a golf cart. 

To ensure that community 
residents comply with golf cart 
safety rules, effective October 1, 
all golf cart operators in Abqaiq 


will be required to carry a golf 
cart driver card when driving. 

Renewable at three-year in¬ 
tervals, vehicle inspection stick¬ 
ers will also be issued to golf cart 
operators after a thorough check 
and assessment by a manufac¬ 
turer's representative or a quali¬ 
fied mechanic to certify their 
golf carts are road worthy and 
safe to drive. Golf cart own¬ 
ers would then be required to 
register their golf carts with the 
Southern Area Industrial Security 
Operations Department in Abqa¬ 
iq, where registration stickers 
will be given to them for identifi¬ 


cation purposes. 

On display at the campaign 
were two identical golf carts, 
one with and the other with¬ 
out a seat belt to emphasize 
the safety precautions of vehicle 
seat belt usage. Diane Leverton, 
one of the ARSU campaign or¬ 
ganizers, was quick to address 
the importance of seat belts, 
not just in golf carts, but in all 
vehicles, particularly when in 
use by children. "All passen¬ 
gers up to age 12 must wear a 
seat belt," she said, adding that 
"parcels should also be fastened 
securely when the golf cart is 
moving." 

Children were not left out 
in the educational campaign, 
as they were treated to safe 
golf cart rides, while also being 
taught simple traffic rules. There 
were also coloring activities, 
word search puzzles and crafts 
related to vehicle safety for them 
to engage in. Condoleezza Ed¬ 
gar, a first-grader at the Abqaiq 
School, said, "I had so much fun 
learning about the traffic rules 
and coloring the golf cart sheets, 
I also liked my gift bag very 
much." 

At the end of the event, a 
very pleased Al Khayyal said, 

"All of these rules and regula¬ 
tions are intended for the safety 
of our employees and their fami¬ 
lies," further encouraging golf 
cart operators to adhere to the 
safety rules. 



That's quite 
a site! 


■ Yusuf Haffejee took this stunning 
picture of the Al Wa'ba crater 
285 km northeast of Taif in the 
Harrat Kishb volcanic lava fields. 

It was formed by a tremendous 
steam explosion when magma 
encountered large underground 
water reservoirs about 300,000 
years ago. He used his Canon 
PowerShot S95 to capture the 
image. Haffejee, who has been with 
the company for 10 years, works 
as a general practice emergency 
physician at 'Udhailiyah. 

Photo: Yusuf Haffejee 





















